
Where will you find your 
next big hire? 
They might be closer than you think.

Largo Jackson & Partners
We seek out top tier executives for exciting roles in forward-
thinking infrastructure companies across the globe.

Proven track record  |  Unparalleled industry knowledge  |  Personal approach largojackson.com

https://largojackson.com/


Impressive market knowledge meets 
tailor-made recruitment solutions

Here at Largo Jackson & Partners we’ll help you see it as the latter. With 
decades of experience in the global infrastructure market and an in-depth 
knowledge of best practice and innovation among your industry peers, we 
can help you step back and look at things a different way.

We have intricate knowledge of these industries, that’s why we’ve chosen 
to specialise here. Because we understand that hiring the right people for 
the right role can have a huge commercial impact on a business. We know 
it’s vital we move quickly and efficiently when it comes to finding and 
engaging key resources in the industry. Having designed our processes 
to ensure we can scour the places we’re most likely to find the skills and 
expertise you need. We have the experience and sensitivity to bring those 
negotiations home.

Executive recruitment is about 
more than filling vacancies, 
it’s about adding true value to 
the companies, agencies and 
individuals we work with. And 
if we don’t feel we can do that 
for you, it wouldn’t be right for 
us to tell you we can.

Graham Jackson 
MANAGING DIRECTOR, LARGO JACKSON

Who we are

When you’re faced with a vacancy in your team 
do you see it as a problem or an opportunity?

largojackson.com

https://largojackson.com/


Whatever your wish, wherever your location, if you’re in the 
infrastructure business, our specialist knowledge and industry 
contacts mean we’ll help you find the right fit first time.

Make your people your 
competitive advantage

Who we work with

Asset management Transport infrastructure

Complex infrastructure projects can only succeed with the right mix of 
skills driving them. From technical talents to stakeholder management, 
risk profiling to contract negotiation.  When you need someone to take 
charge of your largescale concessions project or deliver profit on your asset 
investment, we’ll help you find the skills to ensure success.

From toll roads to rail, airways to waterways, largescale transport 
infrastructure projects keep countries and economies moving. That’s why it’s 
vital we get the right people in the right roles.  We have a proven record of 
delivering top, future-focused talent to investors, developers, operators and 
financial advisors within the transport industry.

largojackson.com

FIND OUT MORE FIND OUT MORE

https://largojackson.com/
https://largojackson.com/sectors/asset-management/
https://largojackson.com/sectors/transport-recruitment/


Broadband & digital  
infrastructure

Energy & 
renewables

Healthcare, social 
& education

Environmental, Social & 
Governance (ESG)

Wind, solar, biomass, biofuel, oil, gas or nuclear. The energy industry 
delivers globally critical projects in often challenging circumstances. 
Whether you’re looking for technical experts, sustainable finance 
professionals or someone to head up the entire team. We can deliver 
the people power you need.

From business critical to business as usual. In a world that’s always 
on, we’ll help you find the right people to shape future strategy and 
meet an ever-more demanding generation of customers. And while 
the skills you’re after may be in particularly high demand, we’ve 
proven time and again that we’re able to find them.

Complex infrastructure projects can only succeed with the right 
mix of skills driving them. From technical talents to stakeholder 
management, risk profiling to contract negotiation.  When you need 
someone to take charge of your largescale concessions project or 
deliver profit on your asset investment, we’ll help you find the skills 
to ensure success.

Looking to make a dedicated ESG hire? In recent months we’ve 
successfully placed ESG-minded professionals in origination, asset 
management and project finance roles. But as global interest in 
ethical investment grows, can you afford to take on the wrong person 
for such a crucial role?

largojackson.com
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At Largo Jackson our research team take a detailed and analytical 
approach so we can be sure the shortlist put in front of you is full of only 
the highest quality candidates that meet the brief. Once you’re happy with 
the people we’ve proposed we’ll support you through negotiation and 
subsequent offers with sensitivity and professionalism. One thing’s for 
sure; no matter how rare the skills you require, if you’ve retained us we 
won’t rest until we find them.  

In-demand skills can be hard to find. That’s why it 
pays to put your faith in a trusted partner who has 
their ear to the ground in your industry. 

We tasked the Largo Jackson 
team to find us someone we 
weren’t sure existed. They 

delivered a strong shortlist and 
the person we hired has been a 

big success for us.

Deputy CEO 
MAJOR INFRASTRUCTURE FUND

A personal approach to 
global recruitment

How we do what we do



Want to know more? 
Get in touch with the team on: 
info@largojackson.com | UK +44 203 004 8405 | USA +1 (212) 913-9771 largojackson.com

We’ll learn about your business, the role you’re filling and why a candidate 
should be excited to join you. Then we’ll draw up a list of firms to 
investigate and conduct research to identify any members of staff that 
might have the skillsets required. Next, we’ll proactively approach these 
individuals, pitch the role to them, invite them to interview and make up a 
shortlist. Then we’ll go through a standard series of interviews followed 
by negotiations and offers until they sign on the dotted line.

Retained executive
search services

How we do what we do

STEP 1 

Research
STEP 2 

Target
STEP 3 

Select
STEP 4 

Interview
Not ready to retain us?

No problem. We’re also happy to work 
on an executive selection basis around 
our other commitments. We’ll put the 
feelers out and see if we know anyone 

who might suit.
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